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TRIUMPH:
TRIUMPH INC.

100 Gordon Owen Riverway

Taunton, MA 02780

508-822-5388 (Phone)

508-822-4894 (Fax)

iumph@triumphine.ora (email)
www.trivmphinc.org (website)
EMPLOYMENT APPLICATION

' APPLICANT INFORMATION
Last Name | First | ML | Date

| Street Address Apartment/Unit #

[ City | State | ZIP

' Phone f E-ma|I Address

| Position
. Applied For: _ -
! Are you Iegally ellglble to work in the YES 1 NO [ | If selected for hire, proof of eligibility to work must be ,
- United States? _provided.

| Have you ever worked for Triumph Inc ? YES 1 NO [  If so, when? |

| DeS|red Salary | Date Available

e 41 b SIS

'. I ﬁres give name and
! ? 4
Do you have any Relatives in our Employ? YES ] NO El fationship to you

Are you now or have  you ever been a Head Start Parent7 YES I:l NO D IF yes, what year57

* When reqwred by the ]ob are you W||I|ng to work evenings?  YES [_] NO D

: Are at least 18 years of age for employment" YES [ Other Ianguages you are fluent in:

EDUCATION
High School | Address

| Course

Dld you graduate? YES [ NO | of Study

CoIIege | Address
From To Did you graduate? YES [[J NO [J  Degree

Other | Address

; From To { Did you graduate? YES [0 NO [ | Degree

CURRENT EMPLOYMENT

1 Company ' Phone ( )
Address r Superwsor

Job Title | Starting Salary $ | Ending Salary $

. Responsib}lities

From To | Reason for Leaving

! May we contact your current supervisor for a reference? YES [] NO [






Company

Address

[~
' Job Title

| Phone ( )

Supervnsor

| Starting Salary $

l Endlng Salary $

| Responsibilities o N - - a S |
l

-i__._._...___._ S —— . — emma—— = = . —i o _,‘
lf From To Reason for Leaving |
{ May we contact your prevrous superwsor for a reference? YES [] NO []
e == == i e e e e e
| Company Phone ( )
e S — T e o = ——— —
'[ Address J Supervisor

e e — S — e e |
l Job Title Starting Salary $ |[ Endlng Salary $ [
T S S e - e |
, Responsibilities
I
frm B e e e =
' From To Reason for Leavnng

May we contact your previous supervisor for a reference?

P/ease  list three nufhﬁiarwm

i Full Name R Relationshlp .
company ' Clebee ()

Address_ - - - - o -
i ;oll ll\l_an1e - R - ——R_elatlo;hm— B :

_;_C;npany__td - -_-_._ _-__ [Phone - . ( _) _ __ ) ___

| Address

‘ Relationship

] Phone (

=,

-' Branch

Rank at time of o -
i Discharge
Worl< Expenence B

| From

Duties Performed - -






' DISCLAIMER AND SIGNATURE

IMPORTANT-READ THE FOLLOWING CERTIFICATION AND AGREEMENT CAREFULLY BEFORE
SIGNING.

! IN MAKING THIS APPLICATION FOR EMPLOYMENT, I CERTIFY THAT THE STATEMENTS I HAVE '
! MADE ARE TRUE, COMPLETE AND CORRECT, AND I AGREE THAT ANY WILLFULLY FALSE |
STATEMENTS OR MISREPRESENTATIONS HEREIN, WHENEVER DISCERNED, ARE JUST CAUSE

FOR TRIUMPH INC. EITHER TO REFUSE OR TO TERMINATE MY EMPLOYMENT. FURTHER, I
AUTHORIZE ANY SCHOOL OR FORMER EMPLOYER TO DISCLOSE TO TRIUMPH INC. UPON
REQUEST ANY INFORMATION THEY MAY HAVE AS TO MY RECORD, PERFORMANCE, AND
ATTENDANCE AND WILL HOLD SUCH SCHOOLS AND EMPLOYERS HARMLESS FOR SUCH
DISCLOSURE. I UNDERSTAND THAT THIS APPLICATION BECOMES VOID AFTER 1 YEAR UNLESS
RENEWED PERSONALLY OR IN WRITING BY ME.

! I UNDERSTAND THAT IF I AM SELECTED AS A FINALIST, I WILL HAVE TO PASS A CRIMINAL
RECORD CHECK AND MUST MEET THE PHYSICAL REQUIREMENTS OF THE JOB AND PROVIDE
PROOF OF TB SCREEN, PHYSICAL AND APPROPRIATE IMMUNIZATIONS. IN THE EVENT OF MY
EMPLOYMENT, I WILL FURNISH PROOF OF IDENTITY: PROOF OF CITIZENSHIP OR OTHER
PROOF THAT I MAY LEGALLY ACCEPT SUCH EMPLOYMENT.

IN CONSIDERATION OF MY EMPLOYMENT, I AGREE TO CONFORM TO THE RULES AND
REGULATIONS OF TRIUMPH INC. I ALSO AGREE THAT MY EMPLOYMENT AND COMPENSATION
CAN BE TERMINATED, WITH OR WITHOUT CAUSE, AND WITH OR WITHOUT NOTICE, AT ANY
TIME, AT MY OPTION OR AT THE OPTION OF TRIUMPH INC. I HAVE READ AND DO UNDERSTAND
AND SUBSCRIBE TO THIS CERTIFICATION AND AGREEMENT.

Signature: Date:

Our company is committed to a policy of nondiscrimination and equal opportunity for all employees and qualified
applicants without regard to race, color, religious creed, protected genetic information, national origin, ancestry, sex, age,
sexual orientation, disability, or veteran’s status.

It is unfawful in Massachusetts to require or administer a lie detector test as a condition of employment or continued employment.
An employer who violates this law shall be subject to criminal penalties and civil liability.






